Annex 3: Template for the Activities for Youth Workers
Activity 1

* ‘ e Activity Name: Know Your Rights at
Title/Type of Work

: Activity
'j e Type: Role-Playing

] Divide participants into small groups.

[J Provide each group with a workplace
harassment scenario based on real-life examples
(e.g., suggestive comments during a team
meeting, pressure to socialise outside work hours
with a manager, etc.).

Scenario 1

Maria, 21, has just started her first job at a
design firm. One of her older coworkers
frequently compliments her appearance, saying
things like “That outfit really suits you” or “You
look gorgeous today.” While he never touches
her, the personal nature and frequency of the

Instructions for remarks make Maria uncomfortable. She starts

Implementation avoiding his desk area.

Learning Objective:

Recognise subtle forms of verbal harassment and
understand how unwanted comments can impact
a person's comfort and wellbeing.

(Adapted from the Equal Employment
Opportunity Commission (EEOC) guidelines and
TEAMWORK — Combatting Sexual Harassment
in the Workplace toolkit)

Scenario 2

Description:
Luis is an intern at a marketing company. His
supervisor repeatedly invites him out for drinks




after work, saying things like ““You might get
more responsibility if we got to know each other
better.” Although Luis has declined politely, the
invitations continue. He’s unsure whether to
report the behaviour, fearing it might affect his
chances of being hired full-time.

Learning Objective:

Identify quid pro quo harassment and
understand the pressure young workers may feel
in hierarchical situations.

(Based on examples from the International
Labour Organization (ILO) and the PRESS —
Against Sexual Harassment and Cyber Violence
toolkit.)

Scenario 3

A young woman working in retail is repeatedly
asked by her supervisor to stay late and join him
for a drink. She feels uncomfortable but is afraid
to say no because she is on a temporary contract.

[] Assign roles: victim, perpetrator, bystander,
HR officer.

[ Groups act out the scenario and discuss:
e What rights were violated?
e How should each person have responded?
o What legal or institutional procedures
apply?
Discussion Questions:
e What power dynamics are at play?
e What actions can the employee take?

e How can bystanders or HR support the
situation?

Learning
objectives &

Learning objectives: Understand basic
workplace rights and recognise situations that
violate those rights.




Skills

Skills connected: Critical thinking, Decision-

Developed making, Communication, Empathy.
— e Role-playing
| ] .
Teaching e G di )
it Methods roup discussion
;aa e Reflective debriefing
e Printed role cards and scenarios
\g Required . .
/ e Whiteboard/Flipchart for notes
Resources
e Markers
Duration 45-60 minutes
Adapted from:
TEAMWORK Project — Rights and
Obligations Awareness Curriculum
References

https://www.teamworkproject.eu/wp-
content/uploads/2022/02/D2.8 Rights-
Obligations-Awareness-Curriculum EN.pdf



https://www.teamworkproject.eu/wp-content/uploads/2022/02/D2.8_Rights-Obligations-Awareness-Curriculum_EN.pdf
https://www.teamworkproject.eu/wp-content/uploads/2022/02/D2.8_Rights-Obligations-Awareness-Curriculum_EN.pdf
https://www.teamworkproject.eu/wp-content/uploads/2022/02/D2.8_Rights-Obligations-Awareness-Curriculum_EN.pdf

Activity 2

‘ e Activity Name: Consent and Boundaries
Title/Type of

: . Map
'j Activity

e Group Discussion and Visual Mapping

[J Provide each group with large sheets of paper
and markers.

[ Ask them to draw a map/diagram dividing
“Clear Consent,” “Unclear/Needs Checking,”
and “No Consent.”

[1 In groups, they brainstorm and categorise
behaviours (e.g., hugging, complimenting
someone’s clothes, asking personal questions,

Instructions for sending flirty emojis).

Implementation | [ Groups present their maps and explain their
choices.

[ Facilitate a collective discussion to clarify
grey areas and define boundaries.

Questions to be asked:

e How can we tell when a boundary is
crossed?

e What should you do if you realise you’ve
made someone uncomfortable?

e Learning objectives: Explore the

Learning concept of consent and how it applies in
objectives & everyday interactions.

Skills e SKills connected: Empathy,

Developed Communication, Boundary-setting,

Respect for others.

e Brainstorming

-4 Teaching e Visual mapping
e o o | Methods e Group discussion
;s

e Peer learning




e Flipchart paper or whiteboards

< .
R
/ S e Markers
Resources
e Sticky notes (optional)
Duration 40 minutes
Adapted from:
PRESS — Guide of Good Practices on Consent
| | References https://press.genderhood.org/wp-

content/uploads/2023/10/DEL.2.7_GUIDE_OF _
GOOD_PRACTICES EN.pdf



https://press.genderhood.org/wp-content/uploads/2023/10/DEL.2.7_GUIDE_OF_GOOD_PRACTICES_EN.pdf
https://press.genderhood.org/wp-content/uploads/2023/10/DEL.2.7_GUIDE_OF_GOOD_PRACTICES_EN.pdf
https://press.genderhood.org/wp-content/uploads/2023/10/DEL.2.7_GUIDE_OF_GOOD_PRACTICES_EN.pdf

